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The Commission is considering an amendment to the Federal Pmployees'®
Group Life Insurance Regulations which will better carry out the inw
rent of the life insurance law to limit free coverage while in non-

The proposed regulation change would affect a small number of em-
ployees who are granted extended leave-without-pay by their agencies

their Federal employment for shott periods at a time, usually once a
year, Such employees are, during their nonpay status, engaged in '
other full-time pald employment,

Every insured employee who goes into a nonpay status is entitled to
twelve months free insurance coverage, as contemplated by the life
insurance law. Beyond that, however, the Commission believes that
the current employer, rather than the Government, should provide life
and health insurance coverage.

The proposed regulation change 1s identical in effect to an existing
health insurance regulation and will make both the life insurance
and health benefits programs the same in this respect. The proposed
regulation change 1is as follows:

"pffective on the date of publicationm in the Federal Register
for employees in pay status on the date of publication, and
effective on return to pay status for employees not in pay
status on the date of publication, section 870.501(c) is
amended to read as follows: '

"1 (¢) Lxcept as provided in this paragraph, paragraph (e) of
this section, and sections 870.601 and 870.701, the insurance
of an insured employee in nonpay status continues in loree
wilthoul cost Lo the employees and coases, subject to a 3i-day
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